IIpyHUMIIBI 0T60PA KAHAWAATOB HA
BaKaHTHBbIE INITATHbIE JO/LKHOCTH

AaMuHUCTpanus roposa buBepToH sBseTcs paboToAaTeeM, IPeOCTaB/IAIOIIUM
paBHbIe BO3MOXXHOCTHU NpU npuéme Ha paboTy (Equal Opportunity Employer (EEO))
BCeEM KaH/JUJAaTaM Ha BaKaHTHble [JOJDKHOCTHM, HE3aBHCHUMO OT BO3pacTa, M0Ja,
CeMeWHOro IMOJIOKeHUS], PACcoBOM NPHUHAAJIENKHOCTH, YyOexJAeHUH, Haludus
ICUXUYECKUX 3a00JieBaHUM WM OrpaHUYEHHbIX (U3UYECKUX BO3MOXKHOCTEH,
peJIMTMO3HOW NPUHA/JIEXKHOCTH, HAallMOHAJBHOCTH, COCTaBa CeMbHU, CEKCyaJbHOU
OpHUeHTalYH, N10JI0BOM UAEHTUYHOCTH, UCTOYHUKA [10X0/la UJIH JPYTUX IPU3HAKOB
B COOTBETCTBUU C MECTHBIMU UJIH pefiepa/lbHbIMU 3aKOHAMU UJIM 3aKOHAMMU LLITATAa,
B IpeAOoCTaBJeHHWHU JOCTylla K Yy4aCTUI B TOPOACKUX MporpaMMmax HJIH
MepONpUATHUSAX, a TaKXKe NMPeJOoCTaBJASIUM paBHble BO3MOXXHOCTH NpPU NpUéMe
Ha paboTy.

ApMuHuCcTpanusi ropoZa buBepTOH NpHU3HAET 3HAYMTE/IbHBIM BKJAJ ObIBLUIMX
BOEHHOCJYXKalllUX B 3alIUTY FPaXKJaHCKUX MPaB M NMPUBUJIETUHN XKUTeJlel Hallero
ropoja. AAMUHUCTPALUS PYKOBOJACTBYETCS B CBOel paboTe M0JI0KeHUAMHU 3aKOoHa
0 JIbroTax JJis ObIBIIMX BOEHHOCAYXaWUX. /[l TMoJydeHUs [JOMOJIHUTEJNbHON
MHPOpMallMKM O TIpoliecce NpPeANOYTHUTENbHOIO0 TPYAOYCTPOMCTBA ObIBLIMX
BOEHHOCJIY>KalllUX, IOXaJIyHCTa, NOCeTUTe Be6-caT «[IpuHLUNBI KU NOpPALOK
TpyZLoycTpoicTBa» — Hiring Policies and Processes webpage

Bce Bonpochkl 0 paBHbIX BO3MOXKHOCTSIX MPU MPUEMeE HA paboTy U 3aKOHE O 3all[UTe
IpaB rpaXKJaH C OrpaHUYEHHbIMHU BO3MOXXKHOCTSMHU, O MOpsJKe PacCMOTpPeHHUs
»KaJiob U CONMYTCTBYIOIIMX NpaBax HanpasJsiTe B OTJes o paboTe ¢ NepCoOHAIOM
(Human Resources Department) no azapecy 12725 SW Millikan Way, Beaverton,
Oregon 97005, Tenedon: (503) 526- 2200

AnMmuHuCcTpayusa ropoja buBepToH npuHMMaeT Ha cebs 00653aTesbCTBO
obecreuMBaTh 06€30MAaCHOCTb W OXPaHy 3J0pPOBbSl IITAaTHBIX COTPYAHUKOB Ha
paboyeM MecTe, CBOGOJHOM OT BJIMSIHUSI HAPKOTHUYECKUX BELIECTB, YIIOTpPeOIeHUe
KOTOpPBIX 3alpelleH0 3aKOHOM. Mbl cCUUTaeM, YTO HalllM COTPYAHUKH UMEIOT NPaBO
paboTaTh B YCJOBUSX, CBOOOJHBIX OT HAPKOTUKOB, U B KOJIJIEKTHBE JIIOJEH,
CBOOOJIHBIX OT BO3JEWCTBUS HAPKOTUYECKHX BEIECTB, 3alpeljeHHbIX 3aKOHOM.
TaM, rpe 2TO JomnyckaeTcsl 3aKOHOM, TOpoJcKasg aAMHHUCTPALUSA MOXKeT
noTpeboBaTh MPOBeJeHHS MPOBEPKH HA YNOTpeOJieHHe 3alpelieHHbIX 3aKOHOM
HapKOTUYeCKUX BellecTB. JItoboe mpurialieHHe Ha paboTy MOXeT 3aBUCETb OT
pe3yJbTaTOB NpPOBEAEHHOW NPOBEPKM Ha Ha/JMyMe B MPOILJIOM KaHJAWJaTa Ha
BAaKaHTHYIO JOJ/DKHOCTb CYJIMMOCTEW 3a COBEpIIEHHE YrOoJIOBHbIX MPECTYyIJIEHHUH.
KpoMme Toro, npu npuéme Ha paboTy Ha HEKOTOpbIe JO/DKHOCTH OT KaHAUJATa
MOXKeT MOTPeO0BAThHCS MPOXOXKIeHUEe PeBAPUTENbHOI0 MEUILIMHCKOT0 0OCMOTpa
¥ aHAJIM30B /UM NPOBEepKHU OHMorpaduyecKUX AAHHBIX KaHAWATa HA HAJU4UeE Y
HETo B MpPOLIJIOM apecToB, IPUBOJOB UM CYJUMOCTEN 3a COBEPLIEHHE YTOJ0BHBIX
NpeCcTyIJIEHUM.


http://www.beavertonoregon.gov/528/Hiring-Policies-and-Processes

TpyaoycTpoiicTBO Ha JOPKHOCTb, HAa 3aHSATHUE KOTOPOW Bbl MOJAJH 3asiBJIEHHE O
npuéMe Ha paboTy, MPOBOJUTCSA HA OCHOBE KOHKYpCHOro or6opa. Kanguaartypsl
IpEeTeHJEeHTOB C YPOBHEM 0Opa30BaHUsI U ONbITOM PabOThl, HAUIYYIIUM 06pa3oM
yA0BJIETBOPSAIOIIME TPe6GOBAaHUSAM Ha 3aMoJIHEHUE ONpeie/IEHHON BaKaHCUH, OYAyT
paccMOTpeHbI Ha C/IeAYIOLIEM JTalle.

Haub6oJsiee moaxojsiiyde KaHAUAATbl Ha OMNpeJe/IEHHYI0 BAaKaHTHYIO JODKHOCThb
OyJyT TpUrJalleHbl OT/JeJOM KaJI[pOB Ha cobece/loBaHWEe [Jisl MPUHATUSA
OKOHYATeJbHOTO pelleHUs. B cBs3U C GOJIbIIMM KOJMYECTBOM KaH/UAATOB,
NpeTEeHAYIIIMX Ha OrpaHUYeHHOe KOJIMYECTBO BaKaHCUH, OOJIBIIUHCTBO
KaH/AUJATOB He Oy/IeT MpHUTJallleHo Ha cobecel0OBaHUE.

3asiBJieHUE O MPUEMeE Ha pabOTy — OUeHb BaXKHbIA JOKYMEHT, B KOTOPOM OTPaKEHO
Ballle pelleHhe. M To, KakMM 06pa3oM Bbl COCTABUTE 3TO 3asiBJIEHHUE, MOXKET
OKa3aThbCsl pellalolUM B MOJyYeHUH MPUTIJIAlleHUs Ha cobecenoBaHue. Ecim Bam
HeOOX0JUMO HaJIMyMe ClelMaJbHbIX YCJOBHM B Mpolecce HailMa Ha paboTty,
MIO’KaJIYMCTa, MOCTaBbTe 00 3TOM B U3BECTHOCTb NpeacTaBuTess OTaesa no pabore
C mepcoHajioM. BaMm mocrapaloTci NpeaoCTaBUThb COOTBETCTBYIOILIHE YCJIOBHS,
KOTOpBbIE He JOCTABSAT rOpoy Ype3MepHbIX TPYAHOCTEH.

3asBjeHHUs O MPHEMe Ha PabOTy CTAHOBSTCS COGCTBEHHOCTbIO AAMUHUCTpPALIUU
ropoJia bBuBepTOH U He BO3BpaAIIAIOTCS 3asiBUTEJISIM.

[opos bBuBepToH sBisieTcd paborogaTeseM, MNpPefOCTaBJAALAM paBHbIE
BO3MOXXHOCTH NpU npuéMe Ha paboTy (Equal Opportunity Employer).



